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Bradford & District Amalgamated Branch

2009 Campaign Key Messages 
4. SHORTER WORKING WEEK
Dear Members 

The issue of a shorting working week has often been touted as a representative’s issue and one that the membership are not too worried about. 
We have to raise awareness that taking time off the working week is absolutely fundamental in protecting full-time jobs in this Industry. 

Automation is / has arrived and will continue to do so. Royal Mail are expecting to bring new technology into the Industry and for employees to simply fall in line and do as they are told with regards to new duty patterns and cuts in earnings potential. 

A key way of making sure that CWU members benefit from these changes is to reduce the working week. This would mean more time out of work for members, which is a policy Royal Mail have committed to but seemingly ignored. We have had two reductions in the working week in the last 30 years!!!!!!

Our Part-time members would also benefit from a reduction in the working week for FT members as they would receive an automatic rise in their hourly pay rate as a result of these changes. 

Any final agreement on modernisation should include a blueprint for all functions within Royal Mail letters. We firmly believe that a reduction in the working week would benefit both our members and the company in the shape or a more motivated workforce. 

Royal Mail is pushing through their agenda on proposals drawn up on the back of a cigarette packet. The CWU are ready to modernise but as of yet we see no evidence of modernisation just cuts to jobs, earnings and the service we provide. 

VOTE YES TO CHANGES THAT BENEFIT CWU MEMBERS.
VOTE YES TO FIGHT FOR A SHORTER WORKING WEEK.

Regards
Branch Committee

* Briefs with thanks to South Wales/South West Division

VOTE YES IN THE NATIONAL BALLOT X
Any questions or comments on the dispute? Email

bfdcwu@yahoo.co.uk


