
                         KEEPING 

      YOU POSTED       North East Division 

If you would like a copy of this newsletter by e mail or other information please forward your e mail address to (bfdcwu@yahoo.co.uk) 

 along with your name and membership number and office name. 

AA  CCLLEEAARR  CCHHOOIICCEE,,    

VVOOTTEE  YYEESS  FFOORR  AA  DDEECCEENNTT  FFUUTTUURREE!! 
As a member of the CWU you will have a simple and clear choice to make when you are balloted for 

National Industrial Action. It will be Vote Yes for Industrial action including Strike action or Vote No. We have 

set out the stark difference on voting yes or no when you vote in September. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Support your Union’s campaign to achieve a National Agreement.    VOTE 

Reject Royal Mails slash, burn and downsize policy for our industry.    YES

Vote Yes:-If you want,  
 

• Job Security and not to be made 

compulsory redundant 

 

• Get a Pay Rise 

 

• Want a Shorter Working Week 

 

• Have a Full Time Job in the future 

 

• Dignity and Respect whilst at work 

 

• Have a national agreement covering 

how you will work in the future and have 

a balanced and fair workload at work 

that is achievable 

 

• No compulsory transfers to different 

offices and the terms of the Managing 

the Surplus Framework adhered to. 

 

• Be rewarded for modernising the industry  

 

• Guarantee and safeguard your earnings 

 

• Have a decent pension when you retire 

 

• If you want a strong trade union 

representing you in the future 

 

Vote NO:-If you want, 
 

• Compulsory redundancies 

 

• A Pay Freeze  

 

• No reduction in your working week 

 

• Your job reduced to part time 

 

• To feel bullied and intimidated at work 

everyday. 

 

• Come into work on a daily basis not 

knowing what you are going to do  

 

 

• Compulsory transferred to another office 

 

 

• No payment whatsoever for helping 

modernise the industry 

 

• Earning potentials slashed frozen and cut. 

 

• A reduced and worse pension when you 

retire 

 

• A trade union that does not fight for your 

rights and is not allowed to negotiate 

agreements that safeguard your future 

terms and conditions. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


